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What is discrimination?

Discrimination is disadvantaging
people based on a protected

characteristic without objective Protected characteristics:

justification. - "Social origin"
Sexual identity
External appearance Gender,

Gender identity

Age, marital status
Religion, ideology

Racist attributions
Nationality

Disability, chronic illness
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https://www.antidiskriminierungsstelle.de/DE/ueber-diskriminierung/recht-und-gesetz/allgemeines-gleichbehandlungsgesetz/allgemeines-gleichbehandlungsgesetz-node.html

nierung/recht-und-gesetz/allge
meines-gleichbehandlungsges

= — — - etz/allgemeines-gleichbehan
Forms of discrimination O et et

Direct discrimination
Indirect discrimination
Sexual harassment

Harassment Discrimination is not only due to
Instructions to individuals, but also to institutions, laws

discriminate and routines.

L This is why we speak of institutional
or structural discrimination.

What matters is the result (e.g. of a
statement), not the motive (intention,
thoughtlessness, general administrative
practice, etc.) of a person.
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General Equal Treatment Act

Current obligations of universities:

Protection against discrimination for employees

Positive measures and compensation for
disadvantages

Since this law does not
comprehensively protect all
members, the HoMe is subject
to the guideline "Regulations for
respectful and fair treatment

Protective duties

Complaints bodies and procedures

and for protection against
discrimination and
discrimination at Merseburg
University of Applied Sciences".
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Discrimination in the university context

Discrimination also occurs at universities. Sexual
harassment and/or racism are often not talked
about and therefore not taken seriously or stopped.

The following presents two results of the survey*
on the risks of discrimination at universities
in Saxony-Anhalt with reference to the HoMe.

iversities of Anhalt, Harz, Merseburg, Magdeburg-Stendal, the Burg Giebichenstein Art Academy in Halle and the Otto von Guericke University in Magdeburg
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Origin

https://www.hs-merseburg.
de/fileadmin/Hochschule/In
formation/Chancengerechti

- - i ri iskriminier
I have the impression that people... T

are disadvantaged with a mental impairment 35% Agree (fully/rather)

are disadvantaged because of their o
origin/language skills 32% Agree (fully/rather)

are treated unequally because of their gender 229% Agree (fully/rather)

Assessment of discrimination and unequal treatment at one’s own university

Respondents who experienced discrimination stated the
following reasons for discrimination, among others:

socioeconomic status

gender identity

ethnic or racist attribution

Reasons for experienced discrimination, only respondents with experience of discrimination
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https://www.hs-merseburg.de/fileadmin/Hochschule/Information/Chancengerechtigkeit/Bericht_DiskriminierungHSen_2023_Nov.pdf

Origin

- - https://www.hs-me
Intervention options
ule/information/ch
ancengerechtigkeit/
diskriminierung/

What should the affected person do?

Express rejection (if possible, speak loudly and clearly and
make the abusive behavior public)

Seek attention and help (fellow people, security guards,
police)

Speak to people you trust

Be sure to document what you have experienced (memory
protocol) and keep correspondence

Use advice and support services
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Origin

https://www.hs-me

= - rseburg.de/hochsch
Prevention option:
ancengerechtigkeit/

diskriminierung/

Adhere to formal framework conditions
wherever possible, e.g. do not meet
with superiors/professors in cafés or
private homes.

Whether a boundary has been

crossed depends solely on the
perspective of the person
concerned. What is important
is the effect on the person
concerned and not the
intention of the person
committing the act.

Ignoring the situation will not
change it, so it is important
to take action. Those affected
can and should trust their
own perception and act!
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Origin
https://www.hs-me

rseburg.de/hochsch

What to do as an observer? Seirmatonc

diskriminierung/

- Depending on the situation, speak to the person(s)
concerned, offer help or get help

- Document the incident in writing
« Visit counselling centres yourself and/or accompany

those affected after consultation

Always act in agreement with the person concerned
and accept their decisions. Those affected decide
for themselves whether and what steps they take!
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Origin
https://www.hs-me

rseburg.de/hochsch

What to do if someone reports discrimination? elformationih

diskriminierung/

- Listen, believe, support
- Take care of yourself and possibly seek advice,
but here too the confidentiality of those

affected must be maintained
 Visit a trusted agency and discuss the next

steps

If people report experiences of discrimination and/or
aggression, this can of course be upsetting. If necessary,
it is possible to contact a counseling center yourself.
However, the boundaries and wishes of the person
concerned must not be ignored or overlooked.
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Internal advisory centres and external support

to: discrimination, harassment and

HoMe is committed >> Here vou can find all information on
violence

« Fairness Equal
« Treatment Openness

Transparency @ﬂﬂﬁ“@

Acceptance "'1"'

Equality .d!.'l'
Respect @ﬁm

Diversity
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» Project "Discrimination-free university"”

Contributors:

Katja Labow (HoMe equal opportunities officer)
Claudia Schimmel (HoMe lecturer)

Isabella D Avanzo (BASA student, 5th semester)
Ida Littmann (BASA student, 5th semester)
Tanja Leuffert (BASA student, 5th semester)

Thank you for the support:

HoMe Complaints Office, Complaints office, Peer support
project Boje, Equality Commission, Family Office, AV lending,
International Office, Disability Officer, University Marketing
and Communications, Vice President for Academic Affairs
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